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MARSH – THE WORLD’S LARGEST INSURANCE BROKER
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In-depth analysis, advice and recommendations, ongoing program 
management and claims advocacy.
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 Often not fact based 

and will not hold-up 

under scrutiny

 Insufficient/ 

incomplete data

 Reduced benefits 

 How much attention 

does your RFP 

receive when the 

market has seen it 

year after year?

 If benefits are 

reduced without 

compromise or 

context, the 

negative impact is 

amplified
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 Greater certainty of current 

costs and cost drivers, and 

forecasting around future 

cost drivers and savings.

 Strategic structure and an 

approach to benefits 

management that creates 

long-term sustainability.

 Measureable ROI and 

value.

 A better understanding of 

your employee profile and 

what benefits employees 

value.

 Provide truth in numbers

 Challenge underwriting 

and actuarial assumptions..

 Use benefits as a tool for 

employee engagement..

 Sustainable partnership.

 Long-term outcomes.
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